
Money Wise 

It is good timing to hear a few 
words from your financial 
advisors!  With the recent 
developments in China and 
other emerging markets 
affected by them, Rick’s Market 
Watch will be of particular 
interest to those of you 
following the news. 

In Trinity news, however, we 
would like to share a recent 
change to the office. Melissa is 
now splitting her time between 
our Bedford office and Kingston, 
Ontario where her husband was 
posted for his  final years in the 
navy. We’re very happy Melissa 
remains a part of the Trinity 
team no matter which province 
she’s in at the time, thanks to 
the wonders of modern 
technology. Her home office 
phone and computer are 
connected to our  server and 
phone system office in Bedford, 
so it’s just as if she was here. 
Rest assured she will be 
available to clients for insurance 
and investment needs. 

One of said “wonders of 
technology” we’ve recently 
deployed is a Dropbox file 

sharing service on our website. 
Dropbox is an encrypted service 
allowing you to upload sensitive 
files to a secure database, 
avoiding the potential insecurity 
of emails. Just go to our website 
and click on the Dropbox icon 
on the top of any page to upload 
files for any member of our 
team. 

In broader news, the mandatory 
RRIF withdrawal rates for 2015 
were lowered. For those clients 
that receive RRIF payments (at 
the old rates) from Quadrus 
each year and would like to 
received payments based on 
these lower minimums, you will 
be able to repay the difference 
by February 29th, 2016. Give us 
a call before the deadline if 
you’d like to take advantage of 
this opportunity. 

This edition of our quarterly 
newsletter is a bit different. It’s 
a special edition on the theme of 
planning for your retirement. 
From receiving the maximum 
CPP payments to identifying 
income sources, we have put the 
pieces together to help you plan 
for your retirement. 
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2015 started out very strong, 
but stock and bond markets 
ended up giving back some of 
their gains during the second 
quarter of the year. Volatility 
has increased due to several 
factors: uncertainty 
surrounding the Greek debt 
situation, the pullback in the 
Chinese domestic stock 
market and anxiety over the 
timing of the first U.S. Federal 
Reserve rate hike. For 
globally oriented Canadian 
investors, the drop in the 
Canadian dollar relative to 
global currencies, most 
notably the U.S. dollar, was a 
cushion during this period. 
We need to remember that 
markets do not always 
produce positive returns in 
the short term. Temporary 
declines are a normal part of 
the investing process and 
they help to reset 

expectations and create 
opportunities. 

The drop in oil prices 
contributed to relatively poor 
performance for stocks in this 
sector and, given that that 
this sector is such a large 
important part of the 
Canadian landscape, the 
Canadian stock market has 
not had a great run. After two 
back-to-back years of 
phenomenal gains, the U.S. 
market is flat for the year 
also. At the same time, the 
overseas markets have done 
well in this same time frame 
reflecting perhaps a change in 
sentiment.   

Despite the increased 
volatility in the markets as of 
late, the general outlook has 
not changed. The global 
economy is improving but 
growth is still not robust. This 

is not necessarily bad news 
however as it may also mean 
that the recovery will be 
longer and interest rates will 
remain lower than normal for 
longer, which is generally 
seen as a good backdrop for 
investing. It’s nice to see 
things trend straight upward 
but that’s not investment 
reality.   

Despite the noise 
surrounding Greece and 
China, both of which are 
unlikely to have any long 
term spillover effect to the 
global markets, there are 
some very interesting 
investment themes that have 
a high degree of potential. 
These include the effect that 
“disruptive technologies” will 
have, on the stock market and 
on the economy, where the 
gap between winners (Netflix, 
EBay) and losers 
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A few worldwide events, namely those in Greece and China, have created a bit 
of uncertainty for the average investor, but fear not! Despite these areas of 
volatility the general outlook has not changed. In fact, some emerging 
markets are present more areas for opportunity as of late, while new 
technology and the companies behind it gain traction in new emerging 
markets around the globe.  
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(Blockbuster, Sears) will 
widen. In this context, the 
shift to cloud computing, next 
generation retailing and rise 
of social networking will 
continue to have a huge 
impact. Another significant 
force is the ongoing rise of 
consumers in emerging 
markets (which are home to 
more than 90% of the world’s 
population under the age of 
30) who are rapidly moving 

into the middle class, which 
will have a profound effect for 
years to come.  

While the next few months 
may be bumpy as markets 
work through some of the 

issues at hand, I am 
cautiously optimistic for the 
remainder of the year. If you 
have any questions or 
concerns about your 
investments, please do not 
hesitate to get in touch.  

Rick Irwin, CFP, CLU 
Financial Planner, 
Investment Representative 

As emerging markets (EM) continue to define the future path of the global 

economy, the range of investment opportunities they offer that can generate 
superior risk-adjusted returns keeps on growing – with the pace of growth 

expected to be greater than in developed markets (DM) for years to come. There 
are a lot of misconceptions about the emerging markets but one thing that cannot 
be denied is the sheer demographic force that this region represents. 



Understanding CPP 

There are many 
misconceptions around the 
level of income that will be 
received with the CPP. Some 
people naively assume they 
will get the maximum benefit 
while others are more 
pessimistic and discount it 
entirely as a potential source 
of retirement income based 
on fears that it won’t be 
around when they need it.  

How much will I get? 

The current CPP maximum 
for 2015 is $1,065.00 per 
month. Many people 
mistakenly think they’ll 
receive the maximum as 
they’ve worked their entire 
lives.  However, the average 
CPP payout is around $550 
per month.  The reasons for 
this are: 

1. Not having paid in long 
enough. To receive the 
maximum CPP benefit, 
you need to have 

contributed to the plan 
for the majority of time 
that you were eligible to 
contribute. This period 
spans a 47-year period, 
from age 18 to age 65. 
The government does 
have a “drop out” 
provision that allows you 
to subtract a number of 
low or no income years 
from the calculation (with 
an additional amount for 
child rearing). The magic 
number of years is 39.  In 
other words, you will not 
receive the maximum CPP 
benefit unless you 
contributed to the plan 
for at least 39 years 
between the ages of 18 to 
65.   

2. Not having paid in 
enough. Your CPP 
payment in retirement is 
based on your salary 
during the 39 years of the 
contribution period. If 
you paid in at the 
maximum level (which is 

based on a figure called 
the Yearly Maximum 
Pensionable Earnings, or 
YMPE) in each of the 39 
years you will receive 
maximum CPP in 
retirement. If you didn’t 
pay in at the level of 
YMPE for any of the 39 
years, however, your CPP 
will be reduced 
proportionately. The 
YMPE for 2015 is 
$53,600.      

3. Drawing CPP early. Most 
Canadians chose to take 
CPP early, at age 60. In 
fact, Service Canada stats 
shows that 2/3 of CPP 
eligible Canadians take it 
early. In addition to any 
reductions for the above 
reasons, drawing CPP 
early means a reduction 
of 36% of the benefit you 
would have been entitled 
to (as of 2016). This 
penalty used to be a 30% 
reduction, based on a 
0.5%/month, but was 
gradually increased to 
0.6%/month over the last 
several years to make it 
more punitive to draw 

CPP: Canada Pension Plan 
Maximizing your Benefit 
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One of the most important jobs of financial advisors is to help clients plan for 
a secure, fulfilling retirement.  This involves looking at lifestyle spending 
(discretionary and non-discretionary) and the available resources to finance 
this income stream. The three building blocks here are personal savings, 
employer-sponsored pensions, and government pensions (Canada Pension 
Plan, or CPP and Old Age Security, or OAS). 



Your Retirement Plan... 

Retirement 

early. 
With many Canadians 
entering the workforce 
later due to education, and 
the desire for an early 
retirement, assuming that 
you will receive full CPP is 
probably a faulty 
assumption for many.    

Will it be there when I need 
it?  

There used to be a time when 
financial plans counted CPP as 
a “gravy” item rather than the 
core building block that it is 
today. But the government 
enacted significant reforms in 
1998; increasing the 
combined employee/
employer contribution levels 
from 5.8% to 9.9% and 
establishing the independent 
Canada Pension  Plan 
Investment Board (CPPIB) 
and enabling this body to 
invest in stocks, Canadian and 
global, real estate and 
infrastructure assets. The 
CPPIB has delivered strong 
returns since then and in 
2010 the government’s chief 
actuary confirmed that the 
CPP is sustainable for the next 
75 years. Given this backdrop, 
when I prepare retirement 
income projections I do count 

CPP as a key, reliable, income 
source.   

Do I have to stop working to 
draw CPP?  

Under the former rules, to 
begin to draw CPP at age 60 
you needed to stop working 
for a period of two months. 
Then, once you began to draw 
CPP, you were unable to 
continue to contribute to CPP 
and increase your retirement 
income if you returned to 
work; your CPP income was 
capped at the level it was 
when you began to draw it.  
Recent changes allow you to 
take CPP without requiring an 
interruption in employment. 
If you continue to work the 
new rules allow you (in fact 
require you, at least up to age 
65) to contribute to the plan 
at the same time you are 
collecting CPP benefits. Each 
year that you work your CPP 
income will be increased by 
an amount called the “post 
retirement benefit” (PRB). 
The maximum PRB for each 
year is equal to 1/40 of the 
maximum CPP retirement 
pension amount. If you 
contribute less than the 
maximum amount, the 
amount of the year's PRB will 

be reduced proportionately.  

What if I take CPP later? 

When the government 
increased the reduction 
amount for drawing CPP early 
(from 30% to 36%), 
apparently in an effort to push 
Canadians to hold off on 
drawing this pension, they 
also increased the income 
enhancement if you chose to 
take CPP later in life. Under 
the old rules the increase to 
CPP was 30% if you took it at 
age 70 instead of 65; under 
the new rules if you defer CPP 
to age 70 your income will be 
42% higher. With a $2500 
lump sum death benefit and 
60% survivor benefit 
however you need to carefully 
weigh life expectancy against 
this enhanced income level. 
It’s estimated that the new 
break-even point (the point at 
which you are better to have 
deferred taking CPP versus 
taking it earlier) is age 75. If 
you aren’t drawing CPP for 
these 5 or 10 years then it 
would mean either a 
reduction in retirement 
income during what are 
considered to be the peak 
active years or that you would 
be drawing from other 
retirement funds such as 
RRSPs that contain 100% 
survivor benefit, so careful 
consideration of all the 
elements is crucial.    

Rick Irwin, CFP, CLU 
Financial Planner, 
Investment Representative 
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The best way to figure out how much CPP you qualify for is to get 
your CPP statement of contributions. Call Service Canada 1-800-
277-9914 and ask for a CPP Statement of Contributions, or go on 
line and get set up to retrieve this information yourself on the “My 
Service Canada” website: 

http://www.servicecanada.gc.ca/eng/online/mysca.shtml 

http://www.servicecanada.gc.ca/eng/common/contactus/cpp.shtml
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Just as CPP is an important 
piece of the retirement income 
puzzle for most Canadians, for 
many OAS is an equally 
important income source. 
Here are some common 
questions:   

How much are the 
payments? 

The payment amount for the 
OAS is determined by how 
long you have lived in Canada 
after the age of 18, with the 
maximum payment being 
payable to individuals who 
have lived in Canada for 40 
years after age 18. In 2015, 
the maximum OAS benefit is 
$6,778.44 per person. You 
should apply for OAS six 
months prior to the age that 
you are entitled to receive it.  

Won’t I just have to repay it? 

OAS is taxable and is subject 
to a recovery tax for higher 
income Canadians. If you are 

eligible for OAS and your net 
income is more than a 
threshold amount, the 
government will “claw back” 
all or part of your OAS 
benefits at the rate of 15 cents 
on the dollar for each dollar of 
income above this threshold 
amount. For 2015, the income 
threshold at which the 
recovery tax begins is net 
income of $71,592. If your 
income exceeds $116,103 you 
end up paying back all of OAS.  

When will I receive it?  

Citing fears over the rapidly 
expanding senior 
demographic, a few years ago 
the federal government 
announced it will raise the age 
at which Canadians will be 
eligible to receive OAS (and, if 
you are eligible, the 
Guaranteed Income 
Supplement, or GIS). Anyone 
born after March, 1958, will 
now be receiving OAS later 

than the month they turn age 
65. The increases to the 
eligibility age are phased in 
gradually such that anyone 
born after January, 1962 will 
not be eligible to draw OAS 
until age 67. If you were born 
between March 1958 and 
January 1962 you will receive 
OAS between age 65 and 67.     

Adding to the complexity, you 
now are able to defer taking 
OAS payments by up to five 
years, which may make sense 
if you’re still working past 65. 
If you wait to receive OAS 
until age 70 you will receive 
an income for life that is 36% 
higher than if you had drawn 
OAS at the conventional age. 
As with the decision of 
whether or not to defer CPP, 
careful consideration of life 
expectancy, desired 
retirement income goals and 
the opportunity cost of 
drawing on other retirement 
funds should all be taken into 
consideration.      

OAS: Old Age Security 
Avoiding the Clawback 

… from CPP & OAS to Pension Plans...

Rick Irwin, CFP, CLU 
Financial Planner, 
Investment Representative 



1 http://www.statcan.gc.ca/tables-tableaux/sum-som/l01/cst01/famil120a-eng.htm 
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… from CPP & OAS to Pension Plans... 

A Defined Benefit (DB) 
pension plan provides a 
retirement income based on  a 
formula that is a combination 
of years of service and salary. 
These plans are typically 
offered by government and 
some private sector 
employers. An example would 
be an employee who retired 
after 20 years of full-time 
service.  The retirement 
income might be based on a 
formula of 2% per year of 
service multiplied by the best 
5-year average earnings over 
their career.   If the best 
average 5-year salary was 
$80,000 then the pensioner 
could expect to receive a 
pension of $32,000 a year (20 
x 2% x $80,000).   
 
Advantages: 

 These plans put most of 
the investment risk on the 
employer; 

 Regardless of market 
performance, the pensioner’s 
income is guaranteed; 

 Typically most DB pension 
plans have been indexed to 
inflation based on the 
Consumer Price Index, though 
this is changing with many 
employers eliminating 

indexing or introducing 
discretionary indexing 
dependent on the funding level 
of the plan.  
 
Disadvantages: 

 The survivor benefit could 
be nil or very low.  Depending 
when the retiree dies, they 
may have been better off in a 
defined contribution pension 
plan; 

 There is normally a vesting 
period, meaning if the 
employee leaves the employer 
within a certain period, the 
employer’s contributions into 
the plan remain with the 
employer. 
 
A Defined Contribution (DC) 
pension plan has a defined 
contribution during the 
employment years. An 
employer matches an 
employee’s contribution up to 
a certain level (for example 
5% of salary). 
 
 Advantages: 

 Total control over 
the investments within 
the plan; 

 If an employee/
retiree died, the full 
amount of the plan is 

transferred to a surviving 
spouse if applicable or paid 
out to the named beneficiary. 
The defined benefit plan only 
pays out a portion. 
 
Disadvantages: 

 The employee carries most 
of the risk. If they choose poor 
investments, the outcome may 
not be what they had hoped 
for; 

 The investment choices 
within these plans are 
typically limited, meaning a 
small number of investments 
to choose from; 

 The plan administrator 
may offer little investment 
advice on what investments to 
choose. 
 
Statistics Canada shows1 that 
the number of pension plans 
are declining in Canada. In 
general, unless you expect to 
be with the employer for less 
than the vesting period, we 
recommend taking advantage 
of an employer offered 
pension plan.  We often review 
the employee options within 
the plan to help ensure full 
understanding of the plan 
because features such as the 

survivor benefit, 
indexing, and investment 
choices are extremely 
important.   

Melissa Allan 
Investment Representative 

Defined Benefit vs. Defined 
Contribution Pension Plans 



Insurance products, including segregated fund policies are offered through Trinity Wealth Partners Inc., and Rick Irwin, CFP, CLU; Melissa Allan; Patricia Bell, PFP; and Paul Tattrie, 
CFP offer mutual funds through Quadrus Investment Services Ltd. Commissions, trailing commissions, management fees and expenses all may be associated with mutual fund in-

vestments. Please read the prospectus before investing. Mutual funds are not guaranteed, their values change frequently and past performance may not be repeated. 

1095 Bedford Highway  
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The information provided is based on current tax legislation and interpretations for Canadian residents and is accurate to the best of our knowledge as of the date of 
publication. Future changes to the tax legislation and interpretations may affect this information. This newsletter contains general information only and is intended 

for informational and educational purposes provided to clients of Rick Irwin, CFP, CLU; Melissa Allan; Patricia Bell, PFP; and Paul Tattrie, CFP. While information 
contained in this newsletter is believed to be reliable and accurate at the time of printing, Rick Irwin, CFP, CLU; Melissa Allan; Patricia Bell, PFP; and Paul Tattrie, CFP 
do not guarantee, represent or warrant that the information contained in this newsletter is accurate, complete, reliable, verified or error-free. This newsletter should 
not be taken or relied upon as providing legal, accounting or tax advice. Prospective investors should review the offering documents relating to any investment care-
fully before making an investment decision and should ask their advisor for advice based on their specific circumstances. You should obtain your own personal and 

independent professional advice, from your lawyer and/or accountant, to take into account your particular circumstances.      
Quadrus Investment Services Ltd. and design, Quadrus Group of Funds and Fusion are trademarks of Quadrus Investment Services Ltd. Used with permission. 
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Piecing Together Your 

Retirement Income 
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Developing a comprehensive 
retirement income plan 
involves combining many 
intersecting elements. These 
included understanding what 
you will receive from the 
government through OAS and 
CPP, and, if you have an 
employer pension plan, 
understanding how these 
income integrates with the 
government benefits. For 
Canadians who are fortunate 
enough to retire early (pre 
65) with a defined benefit 
pension plan (one that is 
based on salary levels and not 

based on market 
performance) the pension 
plan will usually include some 
form of “bridging benefit” pre 
65. The intent of the bridge 
benefit is to equalize the 
pension income in those 
years to the income you will 
receive by age 65 (normal 
CPP age) between CPP and 
the pension. At age 65 the 
bridge benefit stops and, 
assuming the individual had 
chosen to take their CPP 
early, combined pension 
income will drop by the 
difference between the bridge 

benefit (which is based on 
normal CPP) and early CPP. 
At the same time, OAS will 
start at around this same time 
frame so the combined 
impact is usually an upward 
adjustment of a few hundred 
dollars.          

The following is an example 
of a typical scenario for 
someone who retires early, 
with a pension, and has 
financed their personal 
retirement fund primarily 
through RSPs.    

Age 55-60:  
 Pension income, 

including bridging 
benefit.  

 Drawing on 
personal 
retirement savings 
on a discretionary 
basis    

 

Age 60-65:  
 Pension income, 

including bridging 
benefit 

 Early CPP 
 Discretionary 

personal 
retirement savings 
withdrawals    

 

Age 65/67-71: 
 Pension income 

(bridging benefit 
ends) 

 Early CPP 
 OAS 
 Discretionary 

personal 
retirement savings 
withdrawals 

Age 72 +: 
 Pension income 
 CPP 
 OAS 
 Mandatory 

personal 
retirement savings 
withdrawals (RRIF 
minimums) 

Sources of retirement income: 


